
Provincial Government 
Updates
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The Ontario Not-for-Profit Corporations Act (ONCA) 
has been proclaimed in force as of October 19, 2021.

• This legislation, over ten years in the making is the enabling corporate 
legal framework for non-profits incorporated under Ontario provincial 
law.

• Non-profits will have three years after the proclamation to 
transition to the new rules.
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Resources

 Community Legal Education Ontario (CLEO) has a website 

dedicated to ONCA, includes guide to adjusting existing bylaws.

 ONN: Ontario Not-for-Profit Corporations Act (ONCA)

 Government of Ontario and ONCA

Introduction to ONCA - Education Session
[Co-hosted by the Alliance, AFTHO, NPLCA and IPHCC]

Benjamin Miller from Community Legal Education Ontario (CLEO) provided 
fan education session on what is new in the ONCA, and steps nonprofits
can take to set themselves up for success in transitioning to the new 
requirements under the Act.

MATERIALS AND RECORDING WILL BE SENT OUT WHEN AVAILABLE

https://theonn.us17.list-manage.com/track/click?u=cf59c73065cb8f4354e5408be&id=fbedb812a0&e=eab9a31c0d
https://theonn.us17.list-manage.com/track/click?u=cf59c73065cb8f4354e5408be&id=4726e012cd&e=eab9a31c0d
https://theonn.us17.list-manage.com/track/click?u=cf59c73065cb8f4354e5408be&id=05a2cd45fc&e=eab9a31c0d
https://theonn.us17.list-manage.com/track/click?u=cf59c73065cb8f4354e5408be&id=e952d41c80&e=eab9a31c0d


2021 Ontario Economic Outlook and Fiscal Review: 
Build Ontario

• Improving Access to Dental Services: $17M over 2 years
Funding for capital projects (new/expansions) submitted by public health units in 
partnership with CHCs and AHACs. This will help increase access to dental services 
for eligible seniors across Ontario as part of the Ontario Seniors Dental Care 
Program.

• Supporting Health Care Workers’ Mental Health: $12.4M over 2 years
Expanding rapid access to 1:1 psychotherapy, workshops and training

• Modernization of the French Language Services Act
• News release:  FR and EN; 
• Backgrounder on proposed amendments to the French Language Services Act in FR and EN. 

• $15/hour minimum wage

• Home and Community Care: $548.5M over 3 years to retrain/upskill PSWs to RPNs 
and RPNs to RNs through the WeRPN Bridging Program

• Hiring More Nurse Practitioners for Long-Term Care Homes: $57.6M beginning in 
2022-23 to hire 225 NPs.

• Residential School burial sites: additional $10M (new total: $20 million)
funding for identification, investigation, protection and commemoration.

22You can read the full outlook and review here in English and French.

https://r20.rs6.net/tn.jsp?f=001PS3B5s4Xc0Vrq0N5GE_ySb9wffqa7RNw2RB9eCvDNmVZXBPbSCeES47KErw6YTvNOg1dFuCj7fRSK9WmJDTb8BNWFkQciYoU6slY4YDWNi7AB9E3c0qQd8oxFv1tGcBd1cylvyRz63ftfOXud6IUv4OYKYq11WPPZjEuVfQtOaHS3vrp6JtTV_flUVjGCYoJpBsP3BziW3I=&c=bO4Kd9pWmo-i6KOnn-4mUHr-_wXcIjCc17_WXzH1kXJhPJX7i3lNFw==&ch=pHdHD6YAVcA0Kj3S6ofOMUbgtar0llMb6b_fx11QRf2hQUvS0qGZxA==
https://r20.rs6.net/tn.jsp?f=001PS3B5s4Xc0Vrq0N5GE_ySb9wffqa7RNw2RB9eCvDNmVZXBPbSCeES47KErw6YTvNd7EGIuT6khD6e-QXAafuEScR4GxlkSzW1YNmmuenK4nR-SJw1AdhcXfZiv3H9dXBOfOWMrpWgnIaqZaTvCp2G9SI8o-VvK3tnIz4oqhPPgXlU7NtPxwYJdnOrlT0w2hoGixWsYe9ZsA=&c=bO4Kd9pWmo-i6KOnn-4mUHr-_wXcIjCc17_WXzH1kXJhPJX7i3lNFw==&ch=pHdHD6YAVcA0Kj3S6ofOMUbgtar0llMb6b_fx11QRf2hQUvS0qGZxA==
https://r20.rs6.net/tn.jsp?f=001PS3B5s4Xc0Vrq0N5GE_ySb9wffqa7RNw2RB9eCvDNmVZXBPbSCeES47KErw6YTvNtKxFVCOSpQeEzHOBk3AP_kSRjBeDAKA-ZlrsZC9Ekn-ZbcxB8rwuRFF7K-Pv0riB2CL67UxPNvojZu95dB_yucBX4vpC9Z0rP38s0hpQNSTphtkQX8ygkw016k-1CEeg81aSugi8g0-ZwIVwLZKe609naCcheE0PA5psTIjuXV0qDXLWCL9Z_vx5VcVyTGY82fT4ubypTdo=&c=bO4Kd9pWmo-i6KOnn-4mUHr-_wXcIjCc17_WXzH1kXJhPJX7i3lNFw==&ch=pHdHD6YAVcA0Kj3S6ofOMUbgtar0llMb6b_fx11QRf2hQUvS0qGZxA==
https://r20.rs6.net/tn.jsp?f=001PS3B5s4Xc0Vrq0N5GE_ySb9wffqa7RNw2RB9eCvDNmVZXBPbSCeES47KErw6YTvNHPm7h6tpIpGN282_5KxLOP6jRYlMo6v91G0Nwlj2htUZ_2IfLaLmoA_Bvp4jDp39tERLVKhG0qIwEmNoVFaie56KEdp9skQlBVc4ApXTQEpH-FrYJnx1ccaUFd290UGor0czU2w7Vporeir6Vyh5gAy9VtCSDh8teW-qUo2IgvMbZrj_4_QYn8UOV6E2jnUM&c=bO4Kd9pWmo-i6KOnn-4mUHr-_wXcIjCc17_WXzH1kXJhPJX7i3lNFw==&ch=pHdHD6YAVcA0Kj3S6ofOMUbgtar0llMb6b_fx11QRf2hQUvS0qGZxA==
https://r20.rs6.net/tn.jsp?f=001PS3B5s4Xc0Vrq0N5GE_ySb9wffqa7RNw2RB9eCvDNmVZXBPbSCeES47KErw6YTvNxcjTjMvzMvGmJ7cfY5kWyTKNfp79pjr1_bL9t8ug_6eTcI1lA6DoSILlCA-KpYhiR2mpFaZocbDoEPxA4bLzwMynWyKE1YUjP6OyZOUiwT6C2ethw2vcw2OEJ3AckggGxG8R-WiYlJQOgMHDNGmsjBCFyKQ4ujvXqfNrP5E76MQnNTS8ZbPb6Q0goDu1ZoIETMViQSHo_ClfIIApYYz8ww==&c=bO4Kd9pWmo-i6KOnn-4mUHr-_wXcIjCc17_WXzH1kXJhPJX7i3lNFw==&ch=pHdHD6YAVcA0Kj3S6ofOMUbgtar0llMb6b_fx11QRf2hQUvS0qGZxA==
https://r20.rs6.net/tn.jsp?f=001PS3B5s4Xc0Vrq0N5GE_ySb9wffqa7RNw2RB9eCvDNmVZXBPbSCeES47KErw6YTvN0zQPpx0j7TKkm4s2RNrSi5mEukbLMgyFLj-3qb_Cs2OcB6Nlr4B8V1X7O_SciS6cyTK6MoeHY4uRyke0mtXDoCmTDx-SPTIHU_LUdWjdcfDq4r4r3fj3ZQl-13Xs6IbIBLqlkd1qUEH0BedbLhJS5J3wNI-IuWszd0sxPstAloJHgzCQQZuDrtQpihsQLfa8&c=bO4Kd9pWmo-i6KOnn-4mUHr-_wXcIjCc17_WXzH1kXJhPJX7i3lNFw==&ch=pHdHD6YAVcA0Kj3S6ofOMUbgtar0llMb6b_fx11QRf2hQUvS0qGZxA==
https://r20.rs6.net/tn.jsp?f=001PS3B5s4Xc0Vrq0N5GE_ySb9wffqa7RNw2RB9eCvDNmVZXBPbSCeES47KErw6YTvN6p2832refttB3BYl2OtZIcHMiGPzNW75m9EM9O8RBrzj4Gx6CBajKxAdvQbAE8hqf8uneQg8gDhQuNVTSMPVyu3V4jnA8Ksv99DT2sJjgqJvTU6MObA7zMzKmiAL4P14&c=bO4Kd9pWmo-i6KOnn-4mUHr-_wXcIjCc17_WXzH1kXJhPJX7i3lNFw==&ch=pHdHD6YAVcA0Kj3S6ofOMUbgtar0llMb6b_fx11QRf2hQUvS0qGZxA==
https://r20.rs6.net/tn.jsp?f=001PS3B5s4Xc0Vrq0N5GE_ySb9wffqa7RNw2RB9eCvDNmVZXBPbSCeES47KErw6YTvNQvM7qVEEJs1RiCi05OWbAcb5XnzXuYtOcAYBmIFpH8joLu-11kAY4JHhuL1LEQ2iSMNcUm6nkKJu-sfPp6EY5z7r9nYYsa4FLUY9tIsjVrPWCgBFGWZFGLA3WmKbwNKlLy-2blfz7_U=&c=bO4Kd9pWmo-i6KOnn-4mUHr-_wXcIjCc17_WXzH1kXJhPJX7i3lNFw==&ch=pHdHD6YAVcA0Kj3S6ofOMUbgtar0llMb6b_fx11QRf2hQUvS0qGZxA==


Provincial Election Strategy

• Election Readiness Toolkit (coming soon) to provide 
members with pre-election and election campaign 
materials, including:

• Key messages on advocacy priorities
• Outreach plan – to communities, to candidates
• Sample letters to MPPs
• Questions for Candidates (online or at debates)
• Social media posts (sample asks of candidates)
• Party platform review and candidate listing
• Sample Op-Ed
• Event guide – (to host or attend candidate meetings or 

debates)
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Collective Advocacy:
• Health Equity
• Truth & 

Reconciliation
• Frail Elderly
• Wait times
• Health Human 

Resources Crisis



Questions? Comments? 
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Alliance Updates



• Health Equity Charter endorsements: 

o Please have staff send a motion 
from a Board meeting to endorse 
the Health Equity Charter to 
Gabriela Panciu at 
gabriela.panciu@allianceon.org

o Health Equity Charter 101 
webinar: English/French

https://www.allianceon.org/Health-Equity-Charter
mailto:gabriela.panciu@allianceon.org
https://vimeo.com/543707640
https://vimeo.com/543705443


Governing for Health Equity
Training background

• Builds on the Inclusive Leadership in 
Governance training.

• In 2021, the Alliance updated the 
resources and content of these modules 
to support boards of health and social 
service organizations to be Health Equity 
leaders at individual, organizational and 
system levels.

• Geared to Alliance members. 
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Governing for Health Equity Training

• The training includes five (5) modules: 

o Module 1 Part I: Growing a Culture of Equity 
Leadership

o Module 1 Part II: Growing a Culture of Equity 
Leadership 

o Module 2: Focus on Equity Governance Roles

o Module 3: Focus on Community-centred 
Governance

o Module 4: Focus on Board Membership and 
Authentic Engagement

• Governing for Health Equity Tool Book includes 
additional resources, Board reflection exercises, 
sample policies and templates
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Cost and registration information

• The cost is $750 per Board with unlimited access for 
three (3) years.

• To learn more and register, visit our website: 
https://www.allianceon.org/Governing-for-Health-
Equity

• For questions, please email Oleksandra Budna at 
oleksandra.budna@allianceon.org
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https://www.allianceon.org/Governing-for-Health-Equity
mailto:oleksandra.budna@allianceon.org


2SLGBTQ+ Advisory Committee

• The Advisory Committee for Two-Spirit, Lesbian, Gay, Transgender, 
Nonbinary, and Queer Health (2SLGBTQ+ Advisory Committee) has 
remained active throughout the pandemic. 

• The committee is hoping to recruit participants which can include board 
members!

• Representation from Transgender people, Black or racialized people, 
Francophones, and people living in rural or northern communities is 
especially needed.

• If you aren’t able to join the committee in an ongoing way there are some 
distinct pieces of work where your involvement would be welcome.

• Contact Communications@AllianceON.org to join or learn more.
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mailto:Communications@AllianceON.org


AGM resolutions

• Call for resolutions will be issued in December.

• Check with your Board whether you want to put any resolutions forward

• When considering a resolution, please ensure it aligns with the strategic plan 
of the Alliance and emerging priorities. 

• Review all existing resolutions. If there’s a 
resolution on the same issue, consider updating 
it rather than submitting a new one. 

• Ensure a collaborative/consultative process is 
undertaken when considering resolutions that 
impact one of the priority groups.

• For questions, contact Corinne Christie at 
Corinne.Christie@allianceon.org
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mailto:Corinne.Christie@allianceon.org


Annual Conference: Board Governance Stream 

Save the date: June 8-9, 2022

What Board Governance topics and issues are you 
interested in? 

Type in the chat or email Oleksandra.Budna@allianceON.org



Transformative Change Awards

• Celebrate the innovative, ground-breaking 
work your organization is doing and leaders in 
your community by nominating them for one of 
the Transformative Change Awards, Adrianna 
Tetley Legacy Award, Denise Brooks Health 
Equity Champion Award or Joe Leonard 
Award.

• Deadline for nominations is January 14, 2022. 

• Visit our website to learn more. 

Learn more about 2021 award recipients and watch 
Transformative Change Award videos on our website. 

https://www.allianceon.org/Transformative-Change-Awards
https://www.allianceon.org/blog/2021-Transformative-Change-Awards-presented-Power-Community-Conference


Call for Board Members

• The Alliance Board will be issuing a call for nominations for new board 
members 

• seeking 2 candidates that fill the following gaps:  
• Diversity of lived experience:  Indigenous, Francophone, Racialized, 

2SLGBTQ+

• Organizational role: ED/CEO or Director on Staff in a Senior Role 
(minimum of 1)

• Gender: Self-identified female or gender diverse (minimum of 1)
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Upcoming Events

• Board Liaison Networking Session
January 19 | 5:30-7:00 p.m.

Any questions/issues you would like to 
discuss? Contact Oleksandra Budna at 
oleksandra.budna@allianceon.org
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https://ca01web.zoom.us/meeting/register/u5Yrc-usqjkrGNbrDkES2gOwO7WXsf27BSQ9
mailto:oleksandra.budna@allianceon.org


Questions?
Comments?



Send any questions to: 
Oleksandra Budna 
oleksandra.budna@allianceON.org

Please fill out an 
evaluation survey!




