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Comments (2 responses) 

KPIs need to be more defined and tangible 

Referred to at each meeting with markers for success noted 

 
 

Comments (2 responses) 

thorough assessment of financial status 

Transparency and openness 

 



 
 

 
 

Comments (1 response) 

in process of having risk identified and mitigation measures identified should be on an annual basis 



 
 

 
 



 
 

Comments (2 responses) 

I think we need more defined plan but the MOH delays make decision making very difficult 

refers to the plan for all decisions 

 

 
 

Comments (1 response) 

more transparency with committees required 

 

 



 
. 

Comments (1 response) 

redefining Governance TOR in process 

 
 

Comments (1 response) 

minutes seem to be the reports but each chair should be providing insight into discussions at committee 
level 



 
 

Comments (1 response) 

no committee evaluations have been shared 

 

 
 

Comments (1 response) 

full attendance has been unstable 

 



 
 

 
 

Comments (2 responses) 

There needs to be improvement in this area. 

not always comprehensive 



 
 

Comments (1 response) 

mostly discussion about meeting materials helps with clarifications and assessment of decision making 
points 

 
 

Comments (1 response) 

Always on topic 



 
 

Comments (1 response) 

Flexible and respectful response to board 

 
 

Comments (1 response) 

minimal need but perhaps considerations for certain things necessary 

 



 
 

 
 



 
 

Comments (2 responses) 

Part of being on a board is the interaction with board members and making friends. You do not get that in 
Virtual meetings 

does not encourage effective discussion 

 
 



 
 

Comments (1 response) 

Clear determination and occasional clarification 

 

 
 

Comments (1 response) 

Mutual respect among all members 

 



 
 

Comments (1 response) 

Some board members are not prepared for the meeting 

 
 



 
 

Comments (1 response) 

A diverse unified membership willing to learn from one another 

 
 

Comments (1 response) 

NP Lead highly regarded and respected 



 
 

Comments (1 response) 

Much integrity 

 
 

Comments (1 response) 

Communication open and honest 



 
 

Comments (1 response) 

there should be an annually requirement for board members to acknowledge review of both code of 
conduct and conflict of interest 

 

 
 

Comments (1 response) 

We need to work on the diversity aspect. 



 
 

Comments (1 response) 

try to follow the skills matrix 

 

 
 



 
 

 
Comments (1 response) 

Clear realistic expectations 



 
 

 
 

Comments (1 response) 

A wonderful team of collaborators 

 


